

Waiver OK'd, Cherry Hill school board approves superintendent at $180K salary

1:25 PM, Jul. 27, 2011 

Written by BARBARA S. ROTHSCHILD 
Courier-Post Staff 

CHERRY HILL — The school board unanimously approved a five-year contract Tuesday for incoming Superintendent Maureen Reusche, who had been serving as interim superintendent pending a review of the proposed pact by the state Department of Education.

The vote was 8-0. Board member Steven Robbins was absent.

Reusche, 51, of Media, Pa., will earn a base annual salary of $180,000, retroactive to July 1, under the salary cap waiver granted by Acting Commissioner of Education Christopher Cerf. The amount is $2,500 over the maximum allowable under the new cap rules, which stipulate top pay of $177,500 for large districts with at least one high school.

Districts of more than 10,000 students -- Cherry Hill has nearly 12,000 -- can apply for a salary waiver.

"The board saw (asking for the waiver) as a way to demonstrate our high confidence in Dr. Reusche," board President Seth Klukoff said.

Cerf partially granted the board's request. It had also sought a 2.5 percent cost-of-living increase in subsequent contract years, which was denied.

Reusche said she was looking forward to building upon the district's strong reputation.

"I will continue to be a listener and a communicator," she said. "It will be challenging times, but I really believe that from challenging times can come new ideas."

Reusche had been serving as interim superintendent since July 1 at a $177,500 salary while the board awaited word on the waiver from Trenton.

The new contract includes the possibility of merit bonuses beginning next July 1 based on performance in each prior school year. The state regulations allow merit bonuses for superintendents.

Performance-based incentive payments will be based on three quantitative merit criteria and two qualitative criteria per contract year, to be agreed on by Reusche and the board, with executive county superintendent approval.

Reusche will earn a merit bonus equal to 3.33 percent of her annual base salary for each quantitative criterion achieved, and a merit bonus equaling 2.5 percent of the annual base salary for each qualitative criterion met. The board may award a lesser percentage increase if a criterion is deemed partially achieved.

Reusche gets 25 vacation days per year. She can carry over no more than 10 unused vacation days for use in the subsequent year. If they are not used in that year, they are forfeited.

Sick leave of 12 days per year and personal leave of three days per year can be accumulated and are reimbursable upon retirement for a formula-based amount that cannot exceed $15,000.

In the first contract year, Reusche will contribute 3 percent of the cost of her health premiums in addition to the 1.5 percent contribution required by state law.

Premium contributions will be adjusted in subsequent years pursuant to state regulations.

There is no car provision, although Reusche will be reimbursed for actual mileage when using her car for board business. She will be permitted to attend two state conferences and one national conference annually at board expense, and will be evaluated annually.
