Mayor and Council extend 10 percent pay cut
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Mayor Bernie Platt 

Mayor Bernie Platt will give back 10 percent of his Township salary this year, renewing his pledge to personally create a cost-savings for Town Hall. Following Mayor Platt’s example, Town Council and business administrator Maris Kukainis have also agreed to the 10-percent salary reduction.  

 This is the latest in a series of cost-cutting measures implemented by the Township in recent months to combat significant reductions in construction revenue, state aid and rising costs due to state mandated payments to the pension system and the public library.“As we emerge from this unprecedented economic crisis, it is critical that my administration continue a policy of universal belt-tightening,” Platt said. “And, as far as I’m concerned, it would be morally reprehensible for me to ask our residents and employees to sacrifice without sharing that pain myself.”

The salary giveback will save taxpayers more than $27,000 in the coming year. Town Council members have not had a salary increase in more than 20 years, while the Mayor’s salary has remained at the same level since Platt took office.

Additionally, in the past year, the Township has cut staff, implemented premium-sharing for medical benefits, frozen cost-of-living increases for nonunion employees, consolidated departments and reengineered operations for efficiency. Meanwhile, the administration has approached the Township’s six unions to ask for wage freezes and other concessions, in keeping with this policy of fiscal responsibility.

Councilman David Fleisher said it’s important for the Mayor and Council to show that they understand the economic sacrifices and pain being felt by all.

“It is incumbent upon us, as Cherry Hill’s elected officials, to lead the way through these dark economic times,” Fleisher said. “We must explore and remain open to all potential cost-saving opportunities, to ensure that we preserve our core services while holding the line on our municipal tax rate. These salary reductions are one small way the Mayor and Council can lead by example and share the pain with employees and the constituents we serve.”
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